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Access and Equity Policy 

We are committed to ensuring that we offer training opportunities to all people on 
an equal and fair basis. 

Including women where under-represented, people with disabilities, people from 
non-English speaking backgrounds, Indigenous Australians, and rural and remote 
learners. 

All participants have equal access to our training programs irrespective of their 
gender, culture, linguistic background, race, socio-economic background, disability, 
age, marital status, pregnancy, sexual orientation or carer’s responsibilities. 

All participants who meet our entry requirements will be accepted into any of our 
training programs. 

Participants who feel that they have been discriminated against can lodge a formal 
complaint. This process can be initiated through any staff member or can be 
referred to the CEO. 
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